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Vision Statement

Identity Statement

Purpose Statement

To inspire students for a life of transformation and service
through excellent, authentic Christ-centred education

Heritage Christian School exists to partner with families,
and equip staff to develop highly capable students, of

Christian character, ready to serve and enrich the
community for the glory of God.

Heritage Christian School is a Christian Learning
Community, serving families in the Port Macquarie-

Hastings region. We are a member of Christian Education
National (CEN), and governed by the Hastings Association

for Christian Education (HACE) Ltd.
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Chair of Board Report

Dear Members of the Heritage Christian School Community,

It is with great pleasure that I present to you the Annual Board Chair Report for the year 2023.
This report highlights the significant events and achievements that have shaped our school
community and reflects upon the dedication and commitment of all involved.

I wish to commence this report with a thought I have been pondering on as I look at Heritage and
where we have come from and where we are going. This thought was inspired by a phrase that I
heard at the last CEN conference, and it was around companion planting with marigolds. I am not
sure if any of you have ever used marigolds in your gardens, but I certainly have, and so I have
looked at this concept of companion planting through the lens of flourishing together.

In the intricate dance of nature, God’s wisdom is manifest in every detail, even in the seemingly
mundane act of planting. Companion planting, a practice as old as agriculture itself, reveals the
beautiful harmony between different species, each contributing to the well-being of the other.
Among these companions, marigolds stand out as humble yet powerful allies in the garden.

Marigolds, with their cheerful blooms and distinctive aroma, serve as natural protectors, warding
off pests and diseases that threaten neighbouring plants. Their presence not only safeguards
against external threats but also nourishes the soil, fostering an environment ripe for growth and
abundance. In their companionship with other plants, marigolds exemplify the interconnectedness
and mutual benefit found in God’s creation.

Ecclesiastes 4:9-10 (NIV) – “Two are better than one, because they have a good return for their
labour: If either of them falls down, one can help the other up. But pity anyone who falls and has
no one to help them up.” The wisdom of Ecclesiastes echoes through the ages, reminding us of
the inherent value of companionship: “Two are better than one, because they have a good return
for their labour.” Just as marigolds thrive alongside other plants, we are designed to flourish in
community, supported by the love, encouragement, and guidance of fellow believers.

Moreover, Proverbs 27:17 further emphasises the importance of companionship: “As iron
sharpens iron, so one person sharpens another.” Just as marigolds strengthen neighbouring
plants, our companions sharpen and refine us, helping us grow in faith, wisdom, and character.

As we journey through life, we encounter seasons of both joy and hardship. In these moments,
the presence of companions becomes invaluable. Like marigolds in the garden, our companions
offer us strength in times of weakness, solace in times of sorrow, and joy in times of celebration.
Together, we weather the storms of life and bask in the sunshine of God’s grace.

But companionship is not merely about receiving support; it is also about giving. Just as marigolds
enrich the soil with their presence, so too are we called to enrich the lives of those around us.
Through acts of kindness, compassion, and service, we become agents of God’s love, spreading
His light in a world often shrouded in darkness.

  Annual Report 2023          Page 4     4



May we, like marigolds, exude the fragrance of Christ’s love wherever we go, enriching the lives
of those around us and nurturing a community grounded in faith and fellowship. Let us cultivate
companionships rooted in mutual support, understanding, and encouragement, knowing that
together, we can overcome any obstacle and thrive in the abundant life God has called us to live.

For the HACE Board, 2023 was a time where we relied on those around us, rooted in mutual
support, understanding and encouragement. Each board member has faced a personal trial or
two that has reminded us of the importance of being in community. A community that prays for
each other and a community that is grounded in faithful service. I would like to thank each of the
Board Directors for their service and encouragement this year. You are greatly appreciated.

Board positions
At the commencement of 2023 the board consisted of Scott Massey, Tim Weatherstone, Carol
Unwin and myself. In February Scott Massey officially took on the role as Company Secretary and
we appreciate him taking on a role that is not one that he would naturally take on. Carol continued
on in her casual vacancy role as our board delegate of the ‘Finance, Audit & Risk Management
Committee (FARM) that had been formed in late 2022 to review our finance process and risk
management. Carol was elected in the May AGM as a full Director. Wes Trounce commenced
attending board meetings in the February and was voted in as a Director at the May AGM.

Board Training and Education 
As part of our commitment to continuous improvement and professional development, the Board
has attended a number of CEN ‘Flint and Steel’ training workshops throughout the year. This
continues to provide invaluable insights into educational leadership and equip us with necessary
tools as a board. Topics covered were Godly Governance and, Understanding and Ensuring
Cyber Security in our Schools. Wes Trounce commenced the CEN board induction training, and
Wes and I completed our mandatory reporting training in January 2024. 

HACE membership for 2023
In January we welcomed 5 new families to HACE (8 persons in total)

In February we welcomed 1 more family (2 persons)

In March we invited another 25 families to HACE who had been recommended through the Junior
School section of Heritage, through which another 3 families were added to the association (5
persons). The invitations were originally by email and then followed up later by a personal phone
call. Most persons contacted informed us that they were too busy with other commitments to take
on being a HACE member.

In August we had 2 more families join HACE (2 persons)

We have had several families join us in 2023 but also a number who did not renew their
membership from 2022 or 2021. This was either due to their children concluding their time at
Heritage or for reasons unknown.
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Attendance at CEN National Governance Conference
In November last year Carol Unwin was able to represent our school as a delegate at the National
Governance Conference entitled EYES WIDE OPEN. In March, I attended the CEN National
Conference and AGM. These conferences provided an opportunity to network with fellow
Christian Education Leaders, exchange ideas, and gain new perspectives on governance
practices as well as ensuring the best outcomes for our school community.

Challenges
This previous 12 months have shown a growth in students, but this is mostly reflected in the
Junior School. We have seen an improvement in culture due to a concerted effort in the student
behaviour sphere but in turn we have lost students due to subject availability in the senior school
as well as the competitive school environment we are in with the number and quality of schools in
our region. The Board and School Leadership Team have met to discuss ways to improve school
culture, school development and school growth.
Having the skills and time available for board members to be aware and abreast of the changes in
the education and world space has also been a challenge. This is a big challenge for schools that
are parent controlled such as ours as we don’t have the depth and breadth of skills in the board to
cover all of these topics. This has also been a major part of our board discussions on improving
the school.
With these challenges in mind the Board has been looking at what Heritage can look like in the
future and how can we stand the test of time.

40 Years of Heritage
Finally a fabulous celebration was held in August 2023 to celebrate 40 years of Heritage Christian
School. It was lovely to meet with past students, teachers and Board Directors who have all had a
part to play in the Heritage story. Thank you to all of the tireless work that you have taken on to
bring this great event together. 

The celebration reminded me how good it is to look and reflect on where we have come from as a
school and also how important it is to look even more intently into the promises of the future and
what God can do in a school that is well loved and well resourced. We cannot grow and prosper
Gods kingdom purpose for this school if we stay stagnant. Without all the history of pressing into
new things Heritage would not be where it is today. Pioneering for a bolder future is what
happened 40 years ago and I pray we continue to have that same appetite in the future.

Bree Brown

Board Chair
Hastings Association for Christian Education 
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Principal’s Report

Introduction 
It was the best of times; it was the worst of times. Charles Dickens opening gambit in Tale of Two
Cities perhaps offers insight into the common experience of mankind. Certainly, this was the case
for us in 2023. 
 
It was the Best of Times: We were excited to celebrate the 40th year of Heritage Christian School.
We had an amazing carnival on a clear and bright August day for the school to gather as a
community to consider the work that had been engaged in for the past four decades. Prior to the
carnival we had gathered to read from the Bible, pray, worship God in song and contemplate the
goodness of God in our school. We enjoyed a sermon from HACE member and Baptist minister, Ps.
David Pym and Pat Conaghan MP addressed the community. Our school brass band had a
successful first public performance, our staff generously gave of their time to run the jumping castle
and games on the oval. Our gospel partners Word of Life supported the day with inflatable fun.
Wonderful food was enjoyed. It was truly a wonderful day.  

It was the worst of times: Earlier in the year our colleague, our friend, and Christian sister Mrs
Venessa Dures died. Our school community was in mourning - we still are. We find comfort that
though it was unexpected for us, it was not unexpected for God. She is greatly missed by us, but
she is with her Father in Heaven. Praise God. Venessa embodied the school values, she honoured
God, learned with courage, lived with integrity and she served in community. She served the Lord in
our school as the Office manager, PA to the Principal, and a multitude of official roles, and as a
parent for more than 17 years. The mark of Venessa’s work is not just the orderly running of an
administration team; it is a staff that knows how to love each other through sacrificial service. 2023
was the worst of times; we continue to pray and care for the Dures family. 

We set out to achieve some big goals in 2023. The Board provided a Vision and Purpose
statement, along with School values, and a direction for us to move forward in. We designed the
Student Formation Framework to articulate the approach that teaching and learning would take. We
provided laptops for our teachers; we improved our ICT infrastructure; solving at last the issue with
intermittent internet that had plagued the school for two decades. We began our 1:1 laptop
program. We began a Masterplan for building programs, set a baseline for all classrooms,
undertook renovations in the woolshed and across the campus. We improved behaviour, student
wellbeing and focused on outcomes and improved our HSC results by a significant amount – the
best in the last 6 years; and the top two for the past decade. We underwent a focused improvement
of teaching and learning utilising what is considered by our peak body, The Association of
Independent Schools, as the best in practice approach to pedagogical outcomes. We are one of
only 50 schools in New South Wales to have engaged in this; and we are tracking well. 

From a wellbeing perspective, we have focused on engaging our students through pastoral care
connections, a clear structure for the Senior school and a program entitled the Resilience Project –
a secular program that we have ‘redeemed’ through our Christian worldview. We have strengthened
our Christian distinctive and our student led chapel services are gospel oriented. It is a good to be a
student of Heritage Christian School.
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Senior School Academics 
Our commitment to excellent, authentic Christ-centred education has meant we have been
focused on ensuring that we have given our best to our students and provided them with the
opportunity to likewise give the best in the classroom and beyond. We have been reviewing and
refining our data sources and inputs and making informed decisions as we approach the
academics and learning of our students. We have invested heavily in ensuring that our staff and
students are equipped for their work, they have had appropriate training and time to do so. We
complete two Professional Development weeks with our staff, without students on campus, we
have sought to ensure that our staff team have time to complete their work and a clear
understanding of, and direction to follow.

Discipleship and Pastoral Care  
We have been excited to see some wonderful initiatives occur over 2023. These include: 

Chapel Services 
Word of Life Ministry (WOL) 
Jesus Over Lunch Time (JOLT)   
The Resilience Project
Year 10 Thrills and Skills Week  
Peer Support Training 

Junior School 
The Junior School continues to move from strength to strength. The InitiaLit program is a powerful
tool that has seen an improvement across the board with regards literacy, and as we continue to
focus on the data analysis of other metrics the school has been focused on improving the learning
outcomes for all students. This is evident in the engagement by staff with the Designing for Deep
Learning program. I am thankful for the excellent team and their shared desire to provide excellent
education for our students. Some highlights from the year included:

Kindy Information Night,
Excursion, 
Sports Carnivals, 
Parent days, 
Celebration and Thanksgiving Services
The 40 year celebrations

Enrolment
The school’s enrolment at census was 314 students. This is modest growth, but we give thanks
and rejoice that we are able to set the culture we desire in the school with the wonderful students
we have.

Faculty and Staff
The school’s faculty and staff remained committed to providing students with the best possible
education. The school continued to hire highly qualified Christian teachers and staff members, and
all employees received ongoing professional development and training throughout the year,
including Christian Worldview, Transformation by Design and pedagogical approaches from
Designing for Deep Learning.
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Campus Improvements
The school continued to invest in improving its campus facilities, with renovations to classrooms,
the addition of air-conditioning through much of the school and the addition of new technology and
equipment. These investments were aimed at providing students with a safe and comfortable
learning environment that would enhance their educational experience. 

All these wonderful things are tempered by the reality that we are here, but for a brief time.
Venessa’s death highlighted the reality of mortality for our staff and students. I am thankful to work
in an explicitly Christian School; Christ makes sense of our world, and our approach prepares our
students to engage with Him and His creation in a meaningful and eternal manner. 

Looking Ahead
My parting thought is the echo in Romans 10. “How beautiful are the feet of those who bring good
news!” Our future is found in students, staff and families with beautiful feet who share the good
news of Jesus. 

Matthew Cohen

Principal
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On Saturday Aug 19, 2023, Heritage Christian School celebrated its 40th year of educating
students of the Port Macquarie area. Over 600 people joined in the Gala Day, which began
with a morning service, followed by an afternoon of live music, food stalls, and games run by
Word of Life Ministries. Many past staff, students and their families attended the day, turning it
into the biggest ‘reunion’ in the school’s history.

The Gala Day was also attended by Mr Pat Conaghan MP, Federal Member for Cowper, and
Ms Peta Pinson, Mayor of Port Macquarie. Mr Conaghan addressed the audience in the
morning ceremony, stating that Heritage Christian School plays an important role in the
community’s “need for faith, family and values.” This ceremony, held in the school building
affectionately known as ‘The Woolshed’, also featured remembrances of the rich 40 past years
of school life, as well as speeches by the current Hastings Association for Christian
Education’s Board Chair, Mrs Bree Brown, current Principal, Mr Matt Cohen, and Pastor David
Pym of Port Macquarie Baptist Church. Mr Cohen spoke of the debt owed to the school’s
founding families, long-serving staff and school leaders who grew the school from a fledgling
group of 20 students in Years K-5 in 1983.

Heritage Christian School opened on 8 February, 1983 in the Presbyterian hall on Table
Street. It began with one teacher, Mr Robert Koster, who taught all students with some
assistance from parents. In 1987, student numbers required a bigger site, and the current
location of the school in Mumford Street was purchased and repurposed as a school.

Saturday’s Gala Day was a resounding success for the school as it continues to grow and lead
Christian Education in the Port Macquarie area. The school’s belief is that its four values –
“Honour God”, “Learn with Courage”, “Serve in Community” and “Live with Integrity” – are as
relevant today as they were in 1983. Given the school’s continued growth, they look to be
relevant for the next 40 years as well.

https://youtu.be/JiU7bdHI1SY


The results achieved by Heritage Christian School students in external tests in 2023 were once
again solid and tell part of the story. We aim for individual excellence in knowledge and skills, with
all students being encouraged to do their best at all times, but we aim for this within the framework
of the development of Christian character and Godly relationships.

Student Outcomes in NAPLAN (2023)
The annual NAPLAN testing provides valuable diagnostic feedback for the students and parents of
Years 3, 5, 7 and 9. This feedback is focused on literacy and numeracy skills that provide the
critical foundation for other learning and for their productive and rewarding participation in the
community. NAPLAN results also allow parents/carers and educators to see how students are
progressing in literacy and numeracy over time – individually, as part of their school community,
and against national and statewide standards. National NAPLAN participation in 2023 was 95%,
and at Heritage our participation result was 94% - this demonstrates that our results are a valid
and reliable representation of the cohorts tested. 

It is worth noting that average results displayed below, for a relatively small school such as
Heritage can be skewed, as fewer results can lead to a biased average. Regardless of this, the
results below demonstrate very strong results across all testing domains in Year 3; Year 5 results
that are at the national average, and Years 7 and 9 results that are below the national average. In
particular, the numeracy results across Years 5, 7 and 9 are all below the national average and
present as a key area of growth for our students. Results such as these are the reason why
improvement in numeracy is a key strategic objective of the school in 2024.

Student Outcomes
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Record of School Achievement (ROSA)
In 2023 there were 34 students from Heritage Christian School who completed Stage 5 studies.
100% of these students qualified for a ROSA in 2023.

Higher School Certificate (HSC) 
In 2023 there were 20 students from Heritage Christian School who presented for the Higher
School Certificate; 100% of these students were eligible for the HSC Award. The results of the
2023 cohort were the best the school has achieved for the past six years; our students achieved
17 Band 5/6 results, which is the highest number since 2017. Our students achieved Band 5/6
results in ten courses, which demonstrated a breadth of success for multiple students in multiple
courses. In five courses, 100% of Heritage students were in the top three Bands 4/5/6: Dance,
English Advanced, Food Technology, Music 1, and Visual Arts. In four courses, the average result
at Heritage was greater than the statewide average: Dance, Food Technology, Music 1, and
PDHPE. We congratulate all of our 2023 graduates for the diligence of their HSC study, which
resulted in great success for them. More important than the high capability of our graduates is the
Christian character they developed, as they now go out to serve and enrich their future
communities.
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Trends in HSC Performance
The trend of HSC results by performance bands over the past five years is very promising. Five
years ago, in 2019, 51% of the school’s results were in the bottom three bands (Bands 1/2/3). By
2020, this had worsened to be 77% of the school’s results in the bottom three performance bands.
It is very pleasing to see that since then the school has seen steady improvement, and in 2023
only 37% of results were in the bottom three bands. Conversely, 63% of our 2023 HSC students’
results were in the top three performance bands (Bands 4/5/6). This is a great achievement and
demonstrates a marked shift in the direction of HSC results at Heritage. 

       Page 13 



Professional Learning Undertaken by Staff in 2023
Heritage Christian School staff engaged in a wide and varied assortment of professional
development throughout 2023.  External professional learning was provided by the NSW
Education Standards Authority (NESA), the Association of Independent Schools (AIS) and
Christian Education National (CEN) as well as other institutions. 

CEN Executives Conference
 AIS Deep Learning
 AIS Investigations Masterclass
 AIS Leading the Implementation of the new Mathematics 3-6 Syllabus
 AIS Leading the Implementation of the new English 3-6 Syllabus
 AIS Waratah Project
 Australian Christian Teacher Librarian Conference
 Blue Mountains Writers Festival
 CEN Executives Conference
 CEN National Conference & AGM
 CEN State Conference
 English Teachers Association Conference
 Griffith University AIIP Symposium
 HSC Trial Marking
 NSW Outdoor Industry Summit
 PD4MATHS – Preparation and Implementation Revised Mathematics Syllabus 7-10
 Programming the new 7-10 English Syllabus
 Psychwire Acceptance & Commitments Therapy Training Course
 Technology Mandatory – Digital Technologies
 TTA Mathematic Extension Syllabus
 UTS ASET Educating Science Technicians Conference
 UTS EBE NSW Annual Conference

All staff were required to attend a professional development week in both January and July during
which time staff completed regular training and refresher courses in the following areas:

First Aid and CPR
Anaphylaxis and Allergy Management
Asthma Management
Child Protection and Mandatory Reporting

New staff are required to hold a current and validated Employee Working with Children Check and
complete induction and training that covers topics such as occupational health and safety, privacy,
student duty of care, and administrative functions.

Professional Learning 
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Teaching Accreditation and Workforce Composition

The above information was collected in August 2023.
 Heritage Christian School does not collect ethnographic data for employees.
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General Statements
All staff at Heritage are committed Christians equipped to design curricular, programs and
lessons that substantially reflect the aims, philosophy and policies of the school.
Staff church affiliation is multi-denominational.
Staff are employed in accord with applicable Awards and Government requirements.
All new staff are required to undertake professional development and appraisal using the
NESA criteria as applicable. Staff employed prior to the establishment of the NSW Teachers
Institute (now NESA), utilize these same competencies as a voluntary code of professional
development and appraisal.
All teaching staff take part in professional development programs during the January and July
Professional Development weeks. It is estimated that all staff participated in a minimum of 50
hours professional training and development, including:
First Aid; Child Protection; Work Health and Safety; Programming; Curriculum Development;
Assessment and Reporting; and Duty of Care and Child Safety Training.
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On Campus
Attendance summary calculation methodology: Student attendance is calculated by comparing the
total time a student could be in attendance to the actual time each student has attended school, on
the basis of minutes attended each day. Attendance is calculated only for school days and
absence from lessons due to participation in school business (examinations, excursions, etc.) is
not counted as time absent.

Student Attendance

Managing Non-Attendance
Student attendance is monitored daily. Parents and Caregivers are notified via text message in the
instance that a student is marked absent on any day for which Leave has not been previously
sought and approved.
Parents and Caregivers are required to advise by phone call, email or parent app or provide a
written explanation of each instance of absence.
Periods of extended absence will require an application for leave form to be completed, in some
cases a meeting will be held between the family and the school to collaboratively develop
strategies to support regular student attendance.
Long term absence that is not within the framework of an Individual Education Plan developed in
consultation with the school’s wellbeing team and approved by the Principal, may lead to a review
of the students enrolment.

Student Attendance Rates 2023
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2022-2023 Enrolment Retention

Enrolment Retention and Post School Destinations

Post School Destinations
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At Heritage Christian School, we understand that choosing a school is a significant decision for
any family. Our friendly enrolments team is experienced at assisting families to navigate this very
important decision.

Step 1 – School Tour & Information Session
At Heritage Christian School we offer private tours with the understanding that you may want to
ask questions, see the school grounds, and get an overall feel of our school.

Step 2 – Complete Online Application Form
Complete the online application form and pay the application fee. Applications cannot be
processed until all documentation is received. Applications are acknowledged via email.

Step 3 – Interview with Our Principal or Delegate
An enrolment interview with our principal or delegate is arranged. An interview with our Learning
Support Coordinator may also be required.

Step 4 – Receiving an offer.
The school’s decision is conveyed to parents in written form. This will generally be within a week of
the meeting.
This decision may be:
the offer of a position from a particular date
the placement of the student on a waiting list
the declining of enrolment

Step 5 – Accepting an offer.
Parents inform the school in writing of their intention to accept or decline the offer of enrolment by
signing the Enrolment Acceptance form provided at the time of receiving the offer.

A copy of the school’s enrolment policy is available here

Enrolment

Enrolment process
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The following policies are also available via the school website

School Policies

Anti-Bullying Policy                   
Child Protection Policy             
Complaints Policy                      
Discipline Policy
Uniform Policy
Welfare Policy

All school policies are available for viewing at the school office. 
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In 2023 we set and achieved the following targets:

School-Determined Improvement Targets 2023

Strengthen the School’s distinctive – including through events and marketing  

Our Christian Distinctive and the School’s profile in the community:

Educational Outcomes:

Improvement of Results through teaching and learning.  
Development of a School Teaching and Learning Framework 
Improvement of the use of data for the school academic outcomes  
Implementation of a laptop program for years 7 and 8  

The Student Formation Framework:

By working hard and
using their talents to
benefit others and
bring glory to God.

By pursuing their
goals with the
resilience and grit of
a growth mindset

By doing what is right,
even when no one is
looking and ensuring
their actions match
their convictions.

By belonging to 
and contributing to
something bigger
than themselves.

Heritage Christian School’s curriculum strategy and the four values underpinning our desires for
students are illustrated in our Student Formation Framework Image.

  Annual Report 2023          Page 21 

Our aspirations are embodied in our values that students would:



Our teachers recognise the importance of developing specific deep learning skills that will prepare
our students for life after school.

We focus on the 6 C’s of transformational learning:

Student Wellbeing:

·Maximizing the site – including improvement of grounds and addition of air conditioning 
·Improvement of school IT infrastructure  
·Overhaul of the financial reporting systems of the school  
·A focus on fee and debt collection  

Operational Sustainability:

Implementation of the Resilience Project 
Focus on improvement of student outcomes through effective deployment of resources 
 including a wellbeing space, access to school counsellor and advisors  
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School-Determined Improvement Targets

In 2024 we have set Targets for:

Continuation of Wellbeing program “The Resilience Project” 
Development of Student Wellbeing Framework 
Engagement with Word of Life and McCrindle Research 

2024 Targets

Student Wellbeing:

Ensure staff devotions and focus of the school are clearly articulated in documentation and
meetings 

Our Christian distinctive

Educational outcomes

Implementation of effective use of Data for decision-making 
Focus on Mathematics and Numeracy 
Ensure deployment of the Student Formation Framework 
Continue Professional Development of Deep Learning design in staff group 

Operational Outcomes:

Deployment of Laptop program 7-10 / BYOD 11-12 
ICT infrastructure 
Review and Development of a new SIS and LMS 
New hard surfaces in the Junior School 
Word of Life and McCrindle Research 
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School-Determined Improvement Targets

Initiatives in 2023 included:

Continuation of the Rock and Water programme in Years 5-12.  
Continued increased participation in indigenous activities such as NAIDOC Week. 
Increased student participation and ownership of Chapel and Assembly 
Continuation of the SRC and Leadership programs

Promoting Respect and Responsibility

At Heritage Christian School, we are dedicated to nurturing every student academically and
emotionally to ensure they are equipped to face life’s challenges and reach their God-given
potential.
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School-Determined Improvement Targets

Student satisfaction

Parent-Teacher Interviews 
Parent Information Evenings
Parent ‘Drop In’ days

Parent, Student and Teacher Satisfaction

At Heritage Christian School, we are dedicated to nurturing every student academically and
emotionally to ensure they are equipped to face life’s challenges and reach their God-given
potential.

Teacher Satisfaction

Regular discussion and feedback at Staff meetings. 
Standing items, a HACE Association meetings. 
Regular item for discussion at Student Leadership Team meetings. 
Professional Development opportunities
Staff team building and staff devotions

Parent satisfaction

Student Leadership meetings
Pastoral Care time
Year Group meetings
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School-Determined Improvement TargetsSummary of Financial Information
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33 Mumford Street, Port Macquarie NSW 2444
www.heritage.nsw.edu.au

Ph: (02) 6583 8277


